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Answer all questions.
Each question carries 12 marks.

Assume you are a supervisor on an assembly line ; you are responsible for hiring employees,
supervising them, and recommending them for promotion. Compile a list of potentially
discriminatory management practices you should avoid.

Or

What are the three most important ethical principles that you feel organizations should adhere
to in terms of their staffing philosophies ? Why ?

What items are typically included in the Jjob description ? What items are not shown ?
Or
Compare five sources of job candidates.
Write a short essay discussing some of the ethical and legal considerations in testing.
Or

Briefly discuss and give examples of at least five common interviewing mistakes. What

recommendations would you give for-avoiding these interviewing mistakes ?

If your boss asked you how investing more resources in forecasting and planning could.help

the organization compete better, what would you say ? j
Or

Does an organization’s image or its brand as an employer affect its attractiveness to you as an

employee or a potential employee ? What elements of its brand matter the most to you ?
Why ? :

Think about different job offers you have received. What made some of them better than
others ?

Or
Think of the time you first joined an employer. In what ways did the company and your

co-workers’ socialize you ? What could have been done to enhance your socialization
experience.

(5 x 12 = 60 marks)




